
 

Central University of Orissa 
(Established Under the Central Universities Act, 2009) 

Landiguda, Dist.Koraput, Odisha. Pin.: 764 020. 
 06852-288235/288238, Fax.06852-288225  

 

Advertisement No.03/2016 
 

Ref: CUO/Admn./Rect./Teaching / 83       Dt.02/12/2016  

Applications (in five copies) are invited in the prescribed format for one post of Professor (for 
Rajiv Gandhi Chair on Tribal Studies) in the Pay Band-4: Rs.37, 400-67,000 with AGP 
Rs.10,000/- at the Central University of Orissa from Indian nationals on Direct 
Recruitment/Deputation/Short-Term Contract basis. The recruitment shall be made in 
accordance with the ‘UGC regulations 2010 on minimum qualifications for 
appointment of teachers and other academic staff in universities and colleges and 
measures for the maintenance of standards in higher education’ along with various 
amendments from time-to-time. 
 
Candidates those who had applied earlier vide Advt. No.02/2015 dated 28/09/2015 need not 
apply afresh. However, they may send their additional qualification/experience gained (if any) 
separately. 
           
For pay scale, application proforma, tenure of appointment etc. please visit University 

website: www.cuo.ac.in  

Sd/- 
Vice-Chancellor 

 



Central University of Orissa 
(Established Under the Central Universities Act, 2009) 

Landiguda, Dist.Koraput, Odisha. Pin.: 764 020. 
06852-288235/288238, Fax.06852-288225 

 

Advertisement No.03/2016 
 

Ref: CUO/Admn./Rect./Teaching / 83       Dt.02/12/2016  

The Central University of Orissa, Koraput has been selected by the UGC for carrying out higher 
research and extension activities on issues relating to Tribal People. In order to give a fillip to 
the studies concerning to the Tribal People, a Chair for Tribal Studies in the cadre of Professor 
has been sanctioned. Persons having the proven ability to carry out independent high quality 
research in tribal studies, guide in tribal studies and related areas and possessing minimum 
eligible qualification prescribed for the post of Professor as per UGC norms may apply. 
 

Applications (in five copies) are invited in the prescribed format for the post of Professor (for 
Rajiv Gandhi Chair on Tribal Studies) at the Central University of Orissa from Indian nationals on 
Direct Recruitment/Deputation/Short-Term Contract basis. The recruitment shall be made in 
accordance with the ‘UGC regulations 2010 on minimum qualifications for appointment 
of teachers and other academic staff in universities and colleges and measures for 
the maintenance of standards in higher education’ along with various amendments from 
time-to-time. 
 

The tenure of the appointment shall be up to July 2018 or 65 years of age whichever 
is earlier. 

Sl. 
No. 

Name of the Post Pay Band  

(Rs.) 

Acad.  
Gr. Pay 
(Rs.) 

No of Posts  

01 PROFESSOR 

(for Rajiv Gandhi Chair on 
Tribal Studies) 

37,400-67,000/- 10,000/- 01 UR 

 

HOW TO APPLY:  
 

Application form along with detailed instructions can be downloaded from our website: www.cuo.ac.in. 
Duly filled in application(s) complete in all respects along with MICR Coded Demand Draft for 
Rs.500/- (SC / ST / PWD and Women Candidates are exempted) drawn in favour of the CENTRAL 
UNIVERSITY OF ORISSA, payable at KORAPUT to be sent by Speed Post / Registered Post to the 
DY.REGISTRAR (ADMN.), CENTAL UNIVERSITY OF  ORISSA, LANDIGUDA, KORAPUT, ODISHA-764 
020 on or before the  due date. Last date for submission of filled in application is 16/01/2017. 
The envelope containing the filled in application is to be super-scribed with the post applied 
for. The University reserves the right to hold the interview at Koraput or its camp office at 
Bhubaneswar. Candidates those who had applied earlier vide Advt. No.02/2015 dated 28/09/2015 need 
not apply afresh. However, they may send their additional qualification/experience gained (if any) 
separately. 

Sd/- 
Vice-Chancellor 

 

  



  
 

MINIMUM QUALIFICATIONS: As per UGC Regulations, 2010 and its subsequent 
amendments as on date.  
 

Essential qualification for the post of PROFESSOR  
 
A.  (i) An eminent scholar with Ph.D. qualification(s) in the concerned / allied / relevant  
discipline and published work of high quality, actively engaged in research with evidence of 
published work with a minimum of 10 publications as books and / or research / policy papers.  
 
(ii)  A minimum of ten years of teaching experience in University / college, and / or 
experience in research at the University / National level institutions / industries, including 
experience of guiding candidates for research at doctoral level.  
 
(iii)  Contribution to educational innovation, design of new curricula and courses, and 
technology – mediated teaching learning process.  
 
(iv)  A minimum score as stipulated in the Academic Performance Indicator (API) based 
Performance Based Appraisal System (PBAS), set out in the UGC Regulation, 2010 and 
subsequent amendments thereof.  

OR 
B.  An outstanding professional, with established reputation in the relevant field, who has 
made significant contributions to the knowledge in the concerned / allied / relevant discipline, 
to be substantiated by credentials. 
 

Sd/- 
Vice-Chancellor 

 

 

  



General Instructions:- 

 
1. The SC/ST Candidates called for interview will be paid Single to & fro II Class Train / Bus fare 

by shortest route to the place of Interview on production of proof. 
2. Mere possession of minimum qualification and experience will not entitle the candidate for 

being called for interview. The University will have the right to restrict the candidates to be 
called for interview to a reasonable number. 

3.  Relaxation  of  5%  marks  (from  55%  to  50%)  will  be  considered at  the    Master’s 
Degree level  in  case SC/ST/PWD candidates. 

4. Application fees once paid shall not be refunded under any circumstances. 
5. The University will not be responsible for postal delay in submission /  receipt of the 

application forms from the candidates. 
6. Application received after the last date, incomplete in any respect and any fresh paper       

enclosures after closing date shall not be considered. 
7. Certificate in support of experience should be in proper format i.e. it should be on the 

organization’s letter head, bear the date of issue, specific period of work, name and 
designation of the issuing authority along with his signature. 

8. The University shall verify the antecedents  or documents submitted by a candidate at any 
time at the  time  of  appointment  or  during  the  tenure  of  the  service.  In case, it is 
detected that the documents submitted by the candidates are not authentic or the candidate 
has an unacceptable record and has suppressed the information, his services shall be 
terminated without prior notice. 

9. The University reserves the right not to fill up the vacancy advertised.    
10. In case of any dispute, the decision of the   University shall be final. 
11. Applicants who are in employment should route their applications through proper channel. 
12. Candidates  should  send  self  attested  copies  of  certificates  and  mark-sheets from 

matriculation onwards in support of their age, qualifications and experience. Originals should 
not be sent along with the application but are to be produced at the time of interview for 
verification. 

13. Candidates are advised to satisfy themselves about the minimum essential qualifications laid 
down in the advertisement. 

14. No correspondence will be entertained from candidates regarding postal delays, conduct 
and result of interview and reasons for not being called for interview. 

15. Canvassing in any form shall be a disqualification. 
16. SC/ST/PWD and Women candidates are exempted from payment of application fee. 
17. In case the candidate is applying under deputation, ACRs/APARs for the last 5 years duly 

attested and vigilance clearance is to be sent in a confidential cover addressed to the Dy. 
Registrar (Administration) by the concerned employer, failing which the candidature may not 
be considered.  

 
 

Sd/- 
Vice-Chancellor 

 

 


